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V\lasnlngtgl1~ D.-R.Asite.}lftl]eUniv~rsity Z ofVirginiaWaSS~lected/;and}~ ... 
2 Augu5t ..1~51; The •.·JlJdgeAdv()~ale .•·G~rler:ClI'~~c~~~' •..•.. was.•.. establistred.·.. ih . 
Charlottesvi I f~ ••... Du ring ..• the • ensuing .. years tne Schoolop~rated .• fr9rpa.f?cilit:i •....•. 
wnichh~used~)flly adrnlnistrativ~.officesanda.iEMI Bachelorpf~icerOuartersJ ... 
01.asseswerehe1d in.othel".Onblersitybuildif)gs,pretjorn'inarttlyGI.ad< Hall at the 
Universit'lof Virginja. lawSchoql;;· .. .\ \.. 

, ~ ,. ~~, <' ·c < 

In 1969 ~he School initiated planning fora newfpcilitY>EarIYiriJ;~~3 
construction on a newbuBdingbegan. It wascornpleted i~ May 1975,an~ ... 
officially.dedi~atedon25June·.1975.ltislocatedpear.theUniversity?f.VJrginia 

.LayvSchooIClndtheDard~r .. School of Busiress•. Adrninistratiorr.·.• The QUilqing, 
Q"'{ned·· by .. the .Uf)iversi.fY, Js.leasedbytlw,i\rrn".r FacUitie~ inclu~e,claSSro()fDs .. 
apd .. seminar' .r~orl1s.with.seatin.g .' capacities · ••.• fr?m .••.•1.0 ··.to200,two .pract.i.c~••.~.•..•.••.' 
.courtroorns,iarra.y~itod~rn,.·aJ.ibraryt .. abooKstore,ang80rno.tei wperooms···· . 
for indiViduals.;attending·continuinglegal.education courses.··· . 

··jh••. Juo~cJ\d~~aia~e~.'~JiS~h{)~t.J~hes.\h~'fu~a~.Pt~I,.o,,6)jtitaJ·'·· .. 
law to ·.attorney:s ne~ly?omipissiQned .• asjtldge~dvoca~esandpr()~!ties ·apvar:ce~ ...... 
le~~ltrainirtgf~~<c~re~r.•rnili~aryoffif~rsandcert(lin •• civil.ia1',awyers.. of.·.the·.·.... 

··•. ~ove~DOlen~...:Numerous~ontin~i~g,+e~al.ed~cati().n .. co.urs~s.and •..st;rn.iDars, .·Iastinw.·. 
frorn·t\.Noda'lsLtothreew~ekSt aregiven•. vearlY.>TheSchoolalsoad~in isters.·.· ... 
an extensive ·c()rl'espon~~nce·~~urs~G()n1:inu inQ'e~aleducatio~prqgrarn. . 
a~era~? ... o,f~t200.att~rne'lsaItendresid~.nt·~9;urses .. du ring the 
0grr:esppndence COLI rseenroll mentgeneraIJyexceeds1.200.' 

http:o,f~t200.att~rne'lsaItendresid~.nt






m~nag~l}leRt.,. i?strucfion'in·its:curriculum.•Tt1e.• ·division. deyotedadditipmH.1irne. 
andr~Sour~eS·tbcOI}lr,nJ.lni~~~iv,~!!~Hlsinstrpction ...• The.GriQlin(lI.l,awDlvisi9~.. 

·.deve,lopedarld.. b~gantoutiHz~·<?ofnp~t~ri~~d.instrugti(;)r}irl..•. thE))fW9f~~ob.· 
Thatdi~ision also initiated aCLEcQursein newdevelopmentS::in?riiA.i.qaJlaW, 
·for. praCtitioners . and ..adm inistrato~s olmHitary Justi<?e... Th.e ·lntermrtiQnal<L(}w 
·qi"ision·condl1tted,a.··De;" ..:?ourseJo6Using.oh,~hela\N~9~Verhing:fhrB¢ac~fuJ·· 
relationSpmong .state!!.lnternatio~al ... L(lwexpan~El9···itsguestspeaker,p~o~l'aJl1' 
and., hosted a significantPanel,dis?uSSiOnondElveIQPmentsin,~t1.el~W,pf,war . 

. The .. Procurement·... Law .. I)~visionc~nducte? ..• four.. PrQcuremen~;AttprneystSasiy '" 
Courses·andofferedadvancedprocun~mentinstruction?nfederal'cdnstr~c9on 
contractill9 and..(ltwo-d~yworkShopexamini?g .. problerrls peculiar to.tl1~ 
installation practitioner .,0f· government • contract I.aw. 

t~ad<lltio"to.theptinolp~1 f~n~:9nQfProvidiriil.ri!sjdenVin~~&"tl~niQr
lawyers, the School was involved in other activities of importance to tne:'egal 
skilkof attorneys and soldiers thrbugnout the Army .. f\}eahy 4Qoe*8¢1'iJDcJd ...... 
r;nilitary leaqersattended six 0fferings~of th(3\iVeek:l?ng Seriipr.Qffi~;t~,Legal 

QrientationCours/3. The Developments;Doctrine·and. Uteratl!re~pepa~rrl~lJt a~~. 
sumed?peration of the Army Field law Library Service~ The~~aa~rl)icRe­
partmenf developed. a combined .l1onresident/residentcQurSefor>~rmY 1~VI.I'· 
officeparaprofessional~, ..·supported .. ~eniorlegalclerk··instruction~t.fof,tBe~~ ~ 

Jamin. Harrison,.andsent jnstructorstote~chj.r1 a. ~I-E semiharin·,G~rm~9Y. 
TheReserveAffairsDepartmentinitiat~~l .. a•..·comprehen~ive.revieVll··ofc·QlOPlIh. 
z~tion. readine~sandmanClgedtheon,.gite. training of JA~· reservists in 5J.·cities·· 
throug/;\ thecout1try~ . 

.'.., ··E"al.uations.bvsfud~nts,fa9uTtYf.ad~inistratorsandJUcfge ..ad\lbcates·infi~l(j ..' 
.QffiRes .... indicatethat·tIJ~School ..Is. ·meeting'.it.sg?al••. ofproyicJinghig~Huqlity·.· 
post~graq~at~ legaleducation~ .. Tbiswassuppo~e~by cQnclu.siqnof~he.~.bard, .• 
of.• ylSitors .. in~p~ctionjnrJIa!ch.', .. {heQlajor;qoncerntlJisyearahd1orth(3!:1I!ure....· 
'is'm~intenanCe .of.q~alityFrogramsina .peri9?Ofde\leloPrl)ent ·ofrwvv.areas 
.of laN\landincr~Clseddemandforadv~nGedlegalealJcatiQn .•• I.believe··tHeS9hpol.; 

. has. metth is chqllenge and'vvill continue> to do so ih<theyears aheacL .: . 

http:jnstructorstote~chj.r1
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The.JudgeAdvocat~ ••.~.en~ralsSchoql.s curr;i.culurnproVidescpntinl;Jjngtegal 


edu~ation .forrllHitarylawyers.The· .G.radu~t~.Co~~se.wasappr?ved\by 1he', •••. 

•AmeriQan13ar~ssOolationasa gradu~te la pr()gr~m on2~.~ebfuary)~58.•...•.•...... vv
COlJfsesqffered.by· the Sgh()ol arereoognize(lbyl.ovva,rJIinrt~sota,Wisc9pSip>· 
'WyomihgJNorth••. pq~otaand·Wasllingtofl .•insatisfactiolJ of...• their..••maDda1Qry·i 
sqrttiriuinglegal·eclucation. requiferpe~ts;floddaacc.eptsappropriat~ course'worf< ......•. 
i.nsatisf9clion . of tbespecia1ty.designatipn.edfjsationrequirerpel1ts.. .. . . . 

... . . ~he'B6a'd.6i'l.' islt~rs ~~viewsan(f.c9f1~rQ.ci cwricUltm .e;"Pfi.s\;s,l~~~·...,...,' ,... 
\.lJ1ethqds .. qfJnstrt.Jction,i~st.Jring.that:ith~SCho?l.:continuesi"t0Proyidequality. 
educationthaiiswelladapte~ overalltp Annyju~ge adyocateneeds.The B;o(lr,d ..... 
mal<esc~rtqih' thatprofe$sioh;:tl respohsif?ilityand' ethioscontinuetQ:beint~grate9 .'. 
i.ntt? instructionin.col1s()nancewithA~~slandards .... AdaitionaUy,jt,. monitors. 

···th~gr0V\tif19 .·mandatorYiconti9uing .r~galeducati?nrpQVement ..•..• JAfte,r .•.•~ire~.t•••• 
obse,rvatiBo" tbeiBoafd.make/~·recomrr1encf~ti(mstotheCommaQdant.on· now 
the ...Schpol··.can .·best.utUize· .itsfacUitie,s.aoclpt¥r$onnel. 

f:h~.curr~nI.<rrl~mbers~ip .c6Hebti'{~IY represents, by .p~st.and.preS$p~ 
.assoc}ati9n,.sl.lc:hvari.ea f:ieldsa$thE?priyatepracticeoflawJthetrj~fafldappella~e.\/. 
judiciary,fawschool·a(Jminis~ration and teach ipg, legal.rese~rchandpllb! ications~.· 
po~t~raduatec:Ql1tinuing •.• I~~~I·educatiqplfederal administrative. agenc:ie~~.· .. alld'.· 

.ac~ivepartioipation in .. ulliversitY,.as· VII~ltasstate·parc~mmitteesl.boardst~ncl·· 
.adv,isofY bodies. 

http:ulliversitY,.as
http:recomrr1encf~ti(mstotheCommaQdant.on
http:viewsan(f.c9f1~rQ.ci
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The~asicCourse,isofferE~dthreeorfourtirneseach.year .. "tisat~el\le::week 
.... introdu~tiQn .to the practice of law . in. the.m Hitarysociety. Newlvc9mrnlssi?~e~r 
attor:oeys.s~endthr~? VIlee~sa~'f0rt~ee,Virginia; "earning basi~.mUitanl*ill~.· 
and . becdrningJamiUarlN~tht~eday-to-day.•functiQrlS9f.Jh~ .. S91diercm~' 
commander.. The balance of the course is taughtat the. $choolJnChar!ottesvHJe:. . 

·.Th~.·•.• curriculyrn.is·.. d~~ign(1ci:.to ••teach···I~gal.·ru·.I.es ..(m(1Sknl.s .••abd .·tQIIJlistratk\t~~ . 
natur~ of legal problems I ikelytoQc~urinirnil itarYJeg~I·~ra~ti~ejfl JLlqge.advoq.ate 
offic(1s .throughout.the .•. world.• t\pproximately. one-halfof the>cql.l~~(1f?CLlses.on 
criminal iawvvith' emphasisonprepari.rgthestudent.tqbea\trial.~~t0.rI1~yin .• 
themi.litary c()(jrt"martialsystem.One-thirdof the course introclucesthe.stu'~ent . 
to ,civil and .administrative law. practice; The relTlainder()fth(1pr()gramcQ~~rS 
the military lawyer's . r?leingovernmentprocurementandipternationalja)i\l; 
These subjects are •. wide~ranging andreal Istically· prepare the studentAorrnilit~ry 
practice. Each attorney participates inat least twopracticecdun:sandinseveral. 
sess.ions. built arollnd specific courtroom evidentiary problems aJIcI irr.exercis.esy 
structured to involve the student in typical .Iaw ~fficesituation7~'A9raduate 
of the course can begin active practice with amini.mum()f."on-:th~-j()b~\ 

,<"-,, 

..••... TheGradu9teCQurse is co,hiparablet~.an. LLIVl pro~ram .TheCI~ss~6~Sists 
ofbetw~en'50 and .60stlJdentssele'ctedfrom the Army~.~avytam:lMarin~C~rps. 

;All .• students are attQrney~ wit.h Jo~ r. to eighfyearSofe)(~eriengea~pra,cti.U<:lner~;; 
. Attendance. at the Graduate Gourseis(compeNiXetWi~hselection?fArrnV· 

lawYers>maqe by. aboardofofficersconv~ne~bYT~eJu~ge'Advoc~te @eneral 
.ofthef.~my.. TheGr~c1u?~e ••••. G()!.!r~~~q~s~m~s ••.~.Jullresicjent •. ·.(lcad?micyear. 
It•.. prepares experienced attorf;1eY$ fOf .supervisor'lpoSi1i~ns.·and.QtherPdSitiOns;· 

'of speciakresponsibHitywithirr the Judge.Advo9ate ,GeneraL's(~()rRs, ; 

(.~r4ctiO~(e·~.·~i.~U~~..cOUr$~v.n~Sin !¥r0,iVvi~i.ot~r~i~ndSgctati9
dialogue·pred()minating. ..Emphasis}s pla~ed()nuse.bfth~selTljna(?pR~oa~h ..••· 
whe~possible,and the ease~ethod wher~tirne,mdsubJect.perlTlit.Proc~rement 
Lawinstruction.is primarily.' techn ique and Jact-:orief\ted. '.. Itsgoalis.togiye . 

.. students. specific practical ••..• Sldllsin.· rev.ietNin9ig()\terhme~tpro~u rern.ent~actions, 
andsolvingperforrnancepro(jl.ems arising under goVerhrnent.contracts atmHi~arY 

http:Lawinstruction.is
http:parablet~.an
http:the>cql.l~~(1f?CLlses.on
http:teach���I~gal.�ru�.I.es
http:d~~ign(1ci:.to
http:curriculyrn.is
http:functiQrlS9f.Jh
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·' ' '-', ". ; :~ .' ~ .~' , 

instana~iQnS·.,p~ate:d ..•.in...t~.~•.. U~jted·.·Stat~s,. ·.l.nte:nation~}.t.a'lJ:en;~ha$iZ~S~ra~ti;a{j·;~· 
:applj.cation... Of:th~·••. tl1eory.ofbOt~~~l?liq .. !?d>FlF;ivatejPtem~tl~nal·.:law prif1clpl~~ .•.·••· 
. asw~1I asthel~w.of<warandSuchrnatt~rs!a~$tatus9fTon~<?S .,. ~mi~9ts;<:1he:.·, ...•..•... 
CrirTl.inal'lawDivisionp:esentsabalanced.offeringofpr()ced~raldeviqentl~rv{i' . 
:subjeGts~ •. S~ring ..• semestermaterial emp~a~lz~~praGtic~lpr0tllel"l1~i.tl n;iHtary .: . 
justl.ce~:.Q1anagell1~nt:andprob I~rn .... solving': ·.The~mana~tort·· cyrri.Cll'(1l"l1is<; 
$u];)pl~rTlentedbv ete~tives)n' rnilitaryjurisprude,fiqe, . rr6tession~lr~SPohSlbU.itV,·· .Vv v V . 
~eientific.evjdel1c.e,. c0tlstitutio~alevidence,anaadvat1c~a trial advocacy ..t:h~ .. 
p-'dmini$trativean.d.•·Civil. iLavvDivisiOI1 presertts v ..core.iJlstructi~nin·.thelegal 

·aspectsof:c~mmandof'r:nilitarYi.~stallatio~sfl"l1iIItary:andcivilian:8er;Sof:ln~ll.aw(.:~ •.•• 
v(aborrela~ionst ..rnanagel"l1en.tand.sel.ectedvadditioralsYbjects.~d~.inistrativelavV.· •.••··• 
eleCtiVeofferings.. gOintoSQrTl~ofthe.cor.e·topi:CSin·g~e~terd<?tajlian(jiDdi~ig.~all't.·...·•..• ;·.·· 
cover legaL assistance, v no~appropdated funds .anCl claims.· .. .. ....; . 

Graduate Course instructionispresenteCi in the form afcorec&uf~~Sf 
req~ired •..• Of••. aU .• stydellfs,.. and··..quart~rlyelectiveSi In ·.··li~~of •. regula~~~le~ti~'?~,:;;.~.~; 

the . Graduate...Course student .. may . prepare a research <papersuit~bJelo(;ici.·· 
publication..A second option entails taking graduate courses at thE:lJnl\ter~ty.:\ . 
of Virginia Law Schoql and School of Governmert. .' . 

, " ',' , ' ,'.,', '" -. " 

v E?chvearthe Schooloffer~.m()n~thanJVII~ntyvspecializedcontinUingl~g~I><~'·: 
education·courses.Theyvary.. Jn.lengthfroll1ttJ\f6.. davstothrE:eVlleel<~.The,.\ '.. 
c~qrsesprovide ·apractice~riel1tedcontinu iOg·· .Iegf;ll< e~I.ICatioll p~pgral"l1;for .,. 
mHitaryattomeys;. ryIostof .thecourses ...~r9viqeanuPda.teinthe';Javvof(cF.' Vv 
parti.cular field'\iVhile .some·sery~ .~s·~d~anceaqu~tificatior,cqllrseSforpositi()ns. 

. such.as.a.·.mnitarv.i9dge•.••·.~om~ .ofth~cours.es···are designed. toacq.uailJ! 
non-lawyers'lJith:tne rqle. ()f.t~elaVllirlmilitaryactivities~. Some 2fOOOstu~ertsr .. 
atteng the.se resident courses annually, . '. . 

~frENDANcEAT··'RESld~~i•• tOlJRSE~.· 
;sel·~ctiorfo;.att~n(Janceatt~e\residen~·B~si.c.and ••·.G.~ad?ate9Rutse~iis.·.~ad~~.~;.!\· 

'. aboardofoific~rsconyened~bv•.Th.e.Jlldg~·Apvocate· {leneral.<A.ttenda~c~; .. '.. 
at·mo~tres.identcontinUingJ~gal.e~u~aiionGoUrse~is.privrl)'frilymElraged1hr()u~9 ... 
th~aIIOGati~nofquotasVto yario~sArmYC()I"l1~arlds~ .•. Att<?ndgnCea.~"thetvliHtC!ry. . .•. 
Judges Course is;·controlledbythe.l;J ..S,Army.Judic.iary~ The·..JLldgeAdvQ~at~ . 

·G«;!"I~ral cpnJr'ors: attendance at the Staff)udgeAdv()6ateOri~ntC!tidl1COprse. 

http:aspectsof:c~mmandof'r:nilitarYi.~stallatio~sfl"l1iIItary:andcivilian:8er;Sof:ln~ll.aw
http:justl.ce
http:emp~a~lz~~praGtic~lpr0tllel"l1~i.tl
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~?Wfl'%~el~cttqn;~ ~r.lt"rfa;J31source .se!ectlon·. eyalua.tlon 
proceSs; (4l'coflJpetltive' (~8ge; (i;),;>ra.l> anc);.'Iltritte.n ' .. 
dlscllssions;. anq (~) tech nigues... . .»,:.\'>: i~ 
PRER;EQU!SITES; .. Activedu!'y, or. reserye?OmpOi1ent 

. military attorney' ()r appropriate. civilian attorneyernployed 
by 1:heU.S. Goveriltnent, with ~t leas! ~ne,but notm(}re 
tn~h five.yearsof prQcurementexperi~n!,e, ARPl1cants mo.st 
have .. successfully .. campl~ted .\thef'ro~ur~ment Aftaf"ey. 
Cours~(5F.F10) ();'equival~rit; Security clearance reqVlred! 

~~~~T~I\ITIVE' CONTENT, Tbecourse·. wilf·fdC~~. on 
soti~;tatian~nda.ward by negotiation including selectlanof 
thepro~Qre01ent.meth.odi use ofthenegotiat'Qn process}!] 
:theOev.elopment oLsaurce selectiop,discusslon' and 

. teclmiques," " . . . 

2 days, 
1'heworkshop provides .. an oppqrtunity'to 

ex.amine; ifi!he!ightof· rec~nt pevelopments,a(ld dlsc~.ss 
in. depth. current . procurement Pf.oblems enco,untered in 
ins~aHationSJAoffices.. Attorneys will be .askedto submit 

. problems in advance (jf attendance~ 1:hes.e will be collected, 
researched and arranged' for. seminar discuSSI911 under the 
direction of theProcuremimt' Law. facultY. 
PREREQUJSITES: Active dutY or reserve component 
military a!forneys or.appropriate civilian attorneys employed 
flY the U.S,' Governm,mt with not less than 12 months' 
procurement. experience who are cur,,:ntly engaged in the 
practic~ of procurement law at installation leVel. Security 
cieanlnce required:: None. 
SUBSTANTIVE' CONTENT: Discussion of current 
developments in procureme~tlawand their application to 

currently experienced· in. installation· . level 

>:,~: ",,;' ',:-, ' ,":', ,-"
T6~~~~idea •. w~rkingk~0\'i!e.dge .. of .selected 

sUbj~"tS> in· the~r~aofadministrdtive.law.. (Studel)ts ~nay 
.~ttendeither ti)e week"f Rersonne.l. fa\'i in~tructio" o;.the 
w~eK of.leg~1 basls;af .comm~nd instructim\,or both;jThis 
~ourse iss~ecifically designed to. fJlfm~n~,~alf ottne res~rve 
recjUirem~rits'd! p:ha~e.IV. ofthe'ionresidentlresi~entJud~e·. 
M\loca~e QffiCer.G radu~te Cou~s;'. .It. alsoc~~ers ~~ei1alf 
of .the .. mat~rjal·pre.senteq:inthe .USAR~cho(}1 ,ludge 

'Advocate Officer Graouate. Oourse .ADT Pnase IV;' 
PREREQUtSn;r:s: .. Act!.ve clutyorres';rv~con1p~nent . 
military. attorney ,02:04;. or:~j>proprlate civUiimattdrney 
ernployed byth",U;S,G()\lern\",ent; Alth~tig5.a~proprlate for 
activ", duW. [lersonnel,~fl.roHme~t js.na~recdmll1endedunl.ess. 

.'th., i~diVid~aljs.vvor~lng t<:)wdrd completio~af,:I~e, Graduate 
C()urse' bycorrespon~ence. Security clearance' required: 

... , ~~:+AN'rtVE CONTE~T: personneILa~:6asicc~~cejts 
of personflell~w;~ndj(jdiciairevf$w, of .milit.aryactiVities: 
$t~tufes;. regula~lonsand~?ur~oecisjon~ relatingto l1lilitary . 
p~r~o~nella",; hoardfQ'fOffic~rs, GiviHan .• personnel law, . 
labor-manageme?t .r~iat,lans.andfeder?l. ~~vi~vv·. oj. rn.iHtf'r~ 

.. actMti~s. . Legal.Basis .0fCqm(Tlana,.Statutes ,regulations 

.. 

~anocou:t.tleCiSiqns.re(aiif)~tQ~h¢~~?n~~OL~~~:!l1a~a~emeAt.
ofml!itil!)' •ArstaH~tidns ·and..rlqoappcoprlated .f~ndsl.· ..,. 

'. el)v;r(jr.rm~nt~l!f~w:mmtarya~sista(lcetci.ci~il<lllthdrities~and .' 
·~rimina.lahdcivll.liabiliti~s•.9fl'r1i1it<!;Y.pe(S9rff)el; 

.............. ·:··...····....l.~···········~:i••·~.·~·•••...··.··.t· 

2·week{, ....• \S ....•....• ;;K·..... >r\~~\· 

". .' ...... .Toprovid~ q •• worki~g.I<n()wl~Qge of.·leg~1 
assistance."ld~laims; (S1u,dents may atterf~ either;thew~ek 
ofci~ir!1S .•. l~structionor ·the:week.ot.1e9id '. assista".ce 
inStructlan,arflath,i . This .cQurseissp.ei:!ficidly )esig!jed 
.to fu!fill one'-/:lalf9f. the reqf.jiremepts>ofRtlpseJVattne 
nollreslde.ntjres'geot . J'-;'dge. AdvQ9ate.(}f1icer.GradWlte 
Cours~, ·.ltals()co"~rsone-haI1Qfttierraterl?) prese,ni:e~'
In .• t~eUSARSchool. Judg~ : AdYQcate•.Offic.er Grad4!1~~ . 
Caurse.ADT Phase IV. . . .. '. 
PREREQUISITES: ..•.. I\ct1v" •• duty.or.tflse,,!e.· qonjpo~ent .. 

. militarY attorney ; 02·04; qr iipptQpria!e ci'!ilianat}al11~y .. 
emploY.edby t~eU:S_Go.v~rrime"t. AithougpapPf';>ptiate for· 
active d~typersonnel;·en..atl[ne\ltls~otre~?ll1rnemle(junless 
the;indlvidualis workinq towardcompfeti"nof the: Graduate 
Course by correspondence. SecurityclearilrlCe ~ecillked: 
None;··~.:< '.: 
SUBSTANTIVE CONTEN1':' LegaIASsis~ance:'Statutes, 
regu1at'0r.rs; .. and courtde'Cisions .. whiqhaffect memb~rs ota' 
miHtary community, includingper~pn!ll f.i"ance~;.consllmer; 
protection, family.'. law, taxation;.· s4rvivor be:flefjtsdy:iI 
rights; qndstate small ciaims pf'oceQure~.Clainis:~Stat\tt~~; 
regulat,onand court deCisi()nsf~lating'to.. th". Miliiqry 
Personngl and. Civilian EmployeesClairns AJ:1:,Mi.f1tar>; ClaH:n( 
Act; Army National Guard . CI~ims Act; FederaITorYClafm~. 
Act. and claims. in . favor of .the Goyeulme'1t. . . 

" ,':,' 

, FE[)ERAI..LABDR B ElAno~s·06tiR~~
(!'iF,.F22) . '........•.... 


4)12d8ys. ........ . . ............., 
To provide ?ba* kndWledg~of.pllrS9flnell'aV.r· 

'. pert'lining>ta>civHian. em~loyee.,· anP. iaborcmaD~gemeht 
re,la,tiQQs~ ">,,,.' . ,:"',--":'.:;,:",;,,,':'~' '" 

Pl'IEREQUISITES: <Active dutY, '()rr~~ei~~)90mp'o~~"t 

... militaryi attor~ey or appropriateciviJiarr.ati'oriley.employeq 


bythe'U,s,?overnmeflt: .R;(lSery'eofffcers. must;haye 

·cejr!1pleted:·.the.Jud$e .Advooat~ ··Qfficer'.·Gr~duat<!.Cbur.s"" 

. AlthoughapprQPriaw for .. ' reservists;enrol.lmeht .:isnot· 


rec0'llmE)fldedU!]leSS theindiv;d,!~1 i~working' injhearea 
~av~recj.byth~.9()Urse. Persons WhahaVeG~mpI9tedt~is 
coti,rse 1iV1#1 ip ... tf)e.. pastiwa;YEi~rJlerloq .. Wmed\atelY 
prececH"gthe .·date· ~fthis coursearenoteligibIEita:attenq: 
S.ecur!tycJearancerequlred: f;l()fle, •. " ....·•.• e. ............: 
SUBSTANTI\lE HONTE:NT:~awofFeqeral~mpl~yment:" 
Hiri"g; .. promotion and . discharge .of emplo.'leesllnderthe 
F~ThIt .'. andr:PEti rol~ofth" ClvilService}ommissioh; 
proc~d4res . forgrie.\lanc~s; • appeals i.a~o aqver~eai;tiol1s;< 
personal rights 0:(: em~lqyeeS; an~.equaLemflloyment 
opport\lnity i:ofl)pl.a\f)t~. ..1"ederall,aba~·1v!~na.9Elment . 
Fl~la?iQns; ..Right%~nd aU!i~sof!l1?flageme~i: and lallar .under 
Executiye.Qrder .' 1149.1,<3s ~iiten~ed:,,:ndOOQ. Dire?tiV1;l' 

'.• 1426..1;' represent~tionac1:ilJities;.· negotiation. of'labor 
·.co~tracts;unfaip.lab9rpr:ai::~lc!" cOO1plaints;admirdstrationof 

'.. I.aqor. c9ntracts~hd p!ocedu~~~for.a!bitratlp~ of,grieva~ce~. 
Government;.ContraC'tors:. An ove~viewof theresp'msibHlty ..
af mWt:aryofficiills<wnen governmentcontr.a6t()rs experience .' 
lab~r disputes. '.. . 

http:regu1at'0r.rs
http:Offic.er
http:assista".ce
http:p:ha~e.IV
http:dlsc~.ss








~ENGIl-I;;4:1f2days.< ....... . So.1e:t10n .. ioraitend~oceiSbYTh~jUd9~:~d\/o,?at~.G~n~ral; 
P~.RP6SE:) .To J,':ovl~ea~VQrkinf!:.~nOvvleqg~.Of\he. SUBSTAjI)TWE. CONTENT':.M~jorpToblelnartias·an(j raW 

"" ~dn'lInistrativeoperatk}nSof ·astaffjqclge~dvocate.QJfis.e(md·. ..•.• d~yeloPn1ent~ inmllitary Ij.lStice~ admhlistratilieandcivU laWi 

•to provide basic: cgn"eptsgf effective la1office. n'lanageme'lt ". procurementi.anJjo/(lternatiOr1at.IaliV:· '. . .. , • 

to, mHita\y . attorneys~ yvarr~nt .officers; "nd s~nior enfisted 


. personnel. .:;...... . . . > . 


PRERE.QUISlTE~, Ac;ive duty orceservecomR()rteo\J~GC 
 .Mf~IT~~Y··LAWYER:S·::IS;L~L~·~~~··:< 
officer'~ilrr'!nt.()fficer or .senior enlist~cjpersonnel:.in;grad7 (512'710/20$0) .. 


.. E<a!E:9.in: any,~rancl1:.ofth~ .armed.seiVices, .PersonslNho· 

have comph;tedthis course. <;>rt.b.e.Grad~1ateCour;e within' 
 LEN~~I;I; ·7.1/Zdays: .' . < ..... '., .....•• •..}' >.' 
the. three·yearperlod ~reCedingth~dat.~of tl1iscouf~e a~e .:. PURPOSE.: .·Tliecourse pr<;>\,ioesesseqtial;trai~ingintfle.lalti .... 
.not. eUglbletoatt"fld,. : Officers who have b.eenseleci:ed. for for. legaL clerks.aoc! ci"'iIla.... ~mploy~es.who\';'I<;>rk A;S~ 
Graduate'. Course: attendance als<;> are ineligil>le:to' attend, prQfessional ..assi.stants to A,rmyjudge advo"at~atto~ney~, .. 
Seci:lritY:fl~ar?ncerequired; None.: ..... '. '.. .. Tfle co~rsej~specfncatlydesign.edtomeettheneects .ofthe .. 
SUBSTANII\lECONTENI.. '.Managemel1ttlworyincludi~g Army, legal clerl<;;.MOS7.1 [), for.skll!leI(Hithree;trainin9 in 
~o'maJ . and. iqforn)al organrZ:ation~: . motivation ,~n~ .• 'par?ieg~r;: d~ti~s~, ,",'; " ','.,;; ':,' "'" " ­
commun.ication••. La\,\! (ofjicemanagement techoiqr.tes , .' PREREQUISITES: "l:heCqUfse·.iS6pen,·onl~t~?e~Hsted
inCIUdfogeff~'?tiven1anagefl1ent .ofmllitarv ·.and .' c.l'lilian ~er'Vicemerl'l~ers and (),vHian ernpIOyeeSwho~r~·.seil(iiig as 

. 	personnel and.eq:,ripment; andcoritroi'ofbUd9,et and.Qffice. paraprofessionals . i~ a rl'lll1tarYle9~loffice,qr)/lho~e

actions.' ' , ' , 
 imme~iate.future. 'qsslgnment '.. entaUs .. PrQviCling profession,,1 

a~istarice to anattor"e,/. SllJ.dents .musthilVe·S~fVed<l..... 
minif'(jl!rn. of one. year in a leg,,1 Cierk~legalparaprof~sSiqn~I' 
position and mu.stJiave satisfactorily .complet~9 theHw,for 
Legal Clerks, Correspondence <:;ourse..' • . ....:. 
SUBSTANTIVECONTEillT; .The course:fo,,\isesdn"'~mi 
}egal practice, wit~emphash on the clientservi()~asp.ects ••

4·1/2 days; of legai assistance and criminal. Jaw.. :r:he.. cotir~e~uilds<;>n ' 
To 1nformnewly assigned staff judgeact'vocate, the prerequisite .• found'ltion .o{field.el\perienc9~nd

of current trends and development,inailareas ofn'l.Hitary correspondence. course . stu.dy;. Coverage.:inclucle~law,. . . 
administrative procedu res; 	 legaL; assistance areas of, f~miiy

PREREQUISITES, . Active. duly field grade Army judge I~w;; c~nsumer p~otHci:ion, landlord·tenant. andt,,«atidn;
advocat~who,e actual or anticipated assignmentisasa staff rnilitarycdminidlawareas of crimes anddetenses,.roleof
judgea.c!vocate or. d~puty staff judge advocate of a command court .·personnel, . jurisdiction, pretrial. proced:.'re~and
\lVith.ganerai court-mahial jurisdiction. Security clearance evid~nce; legal r.esearch; written commUliicatiqn;inte.rvi~wi"~
required: None: techniques; and, professionalresponsii:>illty;' .... 

. . 

jcn~d~l~of'OU(/~1 
AOADEMICDEPARH.IIENT .' . 

. 5,2hC22 	 27:t:hGradu~te CQurse 21Aug 78~~5MaY79 40. weeKS 
28th. CjraduateCourse 20Aug 79,24-lVIay80 '4(JWee~s 
88thl?asicCIass .' 160c~ 78-1!?.·Dec7S··.·· 9weeks 

.	89th B?sicClass 29>Jal'1 79"30 Mar 79 9.we~R~ .' 
90th BasicC!ass 6·Aug}9~50ct79 9weeRs.·' 
Judge~dvoc.ateGeneral's·. 

Conferel'1ce and GLE 
Seminars........ ." . 

JAG.·.~e~erve·8(mference.and ." 
Workshop.> ., .'. . .•.... 

JA,OGC1CGSC(Phase. VI! ot 
La.v\.t,Procqrenient) 

. JAGSO(CMTrlpl) 

9thStaff.JuqgeAdvocate< 

9riEmt;:ltio0/ ....................... ; 


MHit;:lfy.·!:.'aWyer's:Assistart 

Cour~e. .......•. ..... 


NCOES AdWflcedCourse 

(Phase II} . . 


http:E<a!E:9.in


..18t,hFlidera,llabofBeJations 
6tl;l[:;eg(ll~ss!~t9.n.c~ ........'...•.....• 
6thl\AmtarYAdl"f1inistra~ive' ! 

Law Developments .. '. 
3dClaims ......••.. 
8th Environment~HLaw 

'. ~d GpvemmentJnformatiOn 
. Practices26c28M~?79' 
2.dL.i.t.iga... tion·...... < ...•.••••...... . ". ......9;;J2A!;lr:79 ....... ... 
9thLawOfficeMqnpQ~Q1ent .. . 27~3JAug1~· 
43dSeniorOfficer Leg'll 

Q.ri.entation; .;' ..~. 
. 44~h Se,niorOfficer>l.egaI 

Orientation ••.•..•...•. >..• 
45th>Senlor Otficerl.egal ..•. 

Orientatibn (\iV~rCoflege~ .•.• 
46thSen.iorDfficer Legal> 

Qrientatidn' ...... i ..• 

47thSe[)ior Officer·lecial 
Orientation '.' ' .. " '. 

48th.Senior QfficerLegal 
Orientation '. . 

49thSenior.QffiGer . legal
Orientation .. 

CRIMINAL LAW DIVISION 

21-23 Jl1n19 
12-1.6 Feb79 
~1 May-8Jun79 
16 Jul<3. Aug 79 
16c20 Oat 78 
15"19.Jan79 

~thlawpfWarWorkShop . 
10th l~wof\iVarWorkshop 

.• 11th La,wof.\iVarWork~hop• 
. 12th Law ofWar Wo~kshpp 
legaIAsp~ct.s ofTerr'o~iSni' 

<. " .! . •• ••'. ..' ...•.. ([entati'lle) .' .. 
PROCURE.MENT LAW D1YISIO£\! ••• . ..)< 

5F-FJO .' '.' '78th~r(:)curemeru;Attorneys'
·:Course.' .<> .. . . ;i:.· 

, J .. '" .,,' ". " .<,; .. ,', '>,., ...." ,', <,.,.;.' .... '·'t. 

79th,procurementAttor[)~ys 
"Cour~e ........... " ....... ' 
80th Pr~yqurementAtt(}rney~' 

•·· .... Co';!rse>, .......•• ..•. •. .' 
~l~t·Pro.cqrem~ntAttorryeys' 
·.C9urse •.···..·•···.· .•.... ·.· •...·•••.·•..•..•..· ..•..•... 
·.9thProcufeme~tAttorneys' 

j\c!vanced Cpu rse . 
8th Ffscill L<;jw .. 

.... • 9th Flsc~l~avJ' 

. 5t h·l\llowabIlitY9f 
... Cont~actCtJsts . 

.·~dNeg()tiations, 
.' 2dProcurementla\l\t 
··WO*shpp 







-:'~:'''' :" ,":.',',:",~, ':'~:"" :,":::,",;,'"",,"~',,'" , ,',,:,'" ':" '''; :~' ~', ,", ' ',',':" :'>, ,': ":,~',-'
An ;apPlic~nt' •• WhO>~9(7S'HO~m~~~.t~~·....(7li9jl)ility{eqOiren:ent$•• for~rrclltrTlent 

ih one of the JudgeadvoGate correspondence courses:or";W:I1Hwi~~~~p~ Iy.to.> 
.take.selected subcoljrse.s·may .... e9roll •... inspeciflcsubcqur~esproVidedhis;dutI~S ..··.· 
9r prospective' duties require the traini~gthat!llay<be a~?on:I?Hsh~dI)Yi~.ea.fl$; •. 
of ,.sucrsuhcourse. ' .. Enrollment as .• a!llisce"ane?tls~tud~~tJ~quir~~Jh~~lr~\ 
stu~ent.complete30credithou.rspe~year· pi" the .i nc:Hyiduat suQcours~fw~.i~~~ve~ ..• ' 

·.is less;. 

CO~~T~tJCTIV~ANDEduI\lALENTi(;~~Drr'" 
E~~ivarent.or·.con~tructiVe·:Credit·maY·.be.awarcied.JOrporti6nsof·..t~~••• :S~~ici·· 

~~d l·\dyanced Cours~s, Equivalerf ?reditwHI be. grantedl.lponsa~is!a,~tbrx ' . 
.' completi()n .•• ·ofess.entially . the ..san:eprogram.... oflnstruction •. a: •..• an(}therryJllt~ry; . 
. . orcivilian .. institution, and .. for cornpl~tionofinahddual~ubcoursescoverirrgthe .. 
same materjal when thesubcour:sewastaken previously· and nptaspartofeither 
the Basic or the '.Advanced Course.. Gons~ructjve credit may pegra~t.ed·f9r.truIY··i 
unique,' in,deptfJ, .specializedexperfence~lna~much.as~he .purp()seqf1f1i~sS~~pl 
Is to providemilitaryfegaleducation~nd '. not tpaward credit fOf.educa,tfon~ .. 
constructive or equivalent crediLwill begiVetiprincipallywhenfit~lepu.rposei 
wouidbe served by insisting thatth~studentundergoap~~gI~mof in;.tr:ugtion . 
fqr wh.ichhe. already. hasl1l~t qllalific(3tions or:.when he has takena sJryilarcqu~se •.•.•. 
at another institution. Nor-maim mtarylegal~xperience wiU.nqtqllalifyfo,r· ...••. 
construc1:ivecredrt. 

... 'Written:a~plications for.~qnst~uctly~qr:eqpiValent .cr~ditjpaybe:su blilitte~t· 
alongyyith•• a.• re~1In:e.J)f.9uaIHicJ:ltions~ .... Agdr~ss .s.l.Ich requ·ests · .... t().·.th~· 

.. CorrespofldeJlc~·••. Course .. Officer. 

U\!F()RMA11dN.FOR~~S~RVEAl\Ib NATIONAI..·GUA~tiOF~ltE~~· .. 

·J~dge •.• Advbcate.••·Generalls•.•....cprpsoffiPers••••in.••the;ArryY.Beserve·.a~d··Arl1l~·••.•..;•..··' 
...... ~Cltio~gl/;GUaFdl1la.'l.fulfilln:ilitary··.• ~du~ati()na!reqYiremyptsfEJr.J)FPmotipf1.·· .• 
.. jhrOQg~19orrespo~der~ecours7programs. . COrnpieti.on of.the .• ~fficer~asic .. ' . 

Correspoh<;Jence ...•. Course "'rneetsiherequirementsfor prpmqtionto .. captain. 
GOrnpfetiQRoftheJu dgeAdv0cate . Officer . Advanced • Correspondence. Cou.rs.e

d 

j'srreq~iieqf6rpromotiontomajor. ••... .,; '. ...••... .....,. '.; 

M~mbers·oftBe<U~ARand··ARNGUS•. Dof.on ·actl,ve.·.;4utymay· ·~a~n.· 
.r~tin~n:erl~p()int~ bypgrtiCjpatin~jn the.ArmyGQrrespondenG~Gourse P rograrn. .'. 
•• ?ne··retir~ment·ppintis~arned. fo.r.succqssfutcom,pletionof. threecr.edit.hours'· 

.. •·•·.. ofcorreSppngellce.course work~Tfu.lss~hoQlforwardsstatements.of cr:edithOt,trs. 

http:work~Tfu.lss~hoQlforwardsstatements.of
http:Cou.rs.ed
http:COrnpieti.on
http:t().�.th
http:a~?on:I?Hsh~dI)Yi~.ea.fl


·.;~'hed.b~;I~~i)i~ •• ~~.~;!d")l'e,.!vi.frr~da~··.prO~i~~.ce~,ef~~~tli6c~(

.' vvee~s( ~f.terthe, ... end·•. of • tHe i reservis~~s\re~i)·emeotcy:~apBe~ir:e~~qtcR?1nts'for\ .. >\i 

ArmY\~flnonal'.O lfard.per~onnel ..• ~recomputedbYNatio'nal.'.Guar(jHe~dqUart?nr '" . 
fro, rn~opies o!subcourse c0rr;tpletionreports tHe .scl)oolsendstostudf3rlt~through . 
tHeirenro[lment . cHannels •. 

.. ATeservedffi~erWH~Wis~:S...to.~tt~~da.·.resident.·,cbursa phas.eshotJld;s~t>~i~•.' 
"~A/Form)?58,APpl lcatiqn' for Acti\{e Dutyf0r Training. .ANa~i()~~tGuard< 

offic~rsho~la· qompl7te NOS . Form ... ~4INCltiooal ...• GuardBt:lreauApplica~i()nfor: 
.·ScHool Training: .. THea~plicantshould··inqicateinblo8~ .14 ofthefo~rnthe""'" 
residemt. coqfse forwHicn .appHcation. is made. Aninf()r,mfltioncopy?T,th( .. 
fo~m .sH()qld , •• be 'forwar:~eddireptlyto: .....• Com.mandantr.Thejud~~.~d'!()ca1:e·.. 
Generalis Sc!iool,U.s.<ArmY, ATTN: Director, BeserveAffairs,Chari ()ttesvHle;\ 
Virgihja2~901 .. . . . '. ... .. 

" :~ , " 'f\ '­

Individuals .. whodesiremoreinformationah0uttneArmy ~l.ldge.Aclvdc:a'te . 

reserve program snould correspond with the Dir-ector, Beserve Affflirs. 








Activities 

Legal Basis·of COmmand: . 

of InstaUati?l1s ... . ... 

Le(l"l. Basis of. Command: 

Aiel to. laW. Enforcement 

Legal Basi%otCommand: 

Etwironmental .. Law 

Le~l Basis of Command: 

NOI1?ppropriated Fund 


·1 nStrumentalities 

Law· of Federal· Employment 

Law of. Federal.: Labor-Management 


, ". c, ' ,','," "," ~',", ',: 

JU()GE~~V09ATE .o.EFIC;ERAO\lANCED 
(NbNRESIDENr!RESIDEI\tTI(5~27.c231 

PURPOSE:To··prepareo~i2er~~ftheRli~~ec~~~0~eni~{. 
not onlletive c.luty~nd,dUri?g"1obfli~~ti?I1.,offlc~r%.of.~Jh>. 
components; for the duties and xesponsibititi~sOftieldgra~e . 
JAGC officers. . . ............ ' . ...., .. 
PREREQUISITES: .. 1.. R"serve~oI11Ponerw.cfm"1iS%ib~ecl. 
officer whose branch. isJAGC;and2,Actl)~ticoQstructiye; .' 
or equivalentcreqit·for,llloge A!jvoca1;ebfflcers' Basic 
Cour~e(5.2H~20)()rJUdgeAd\f()cat~ Officers'Basic, {' .! 

Correspondence. Cour;;e(5-2hE1 I, ...• ' ••..•. '. !./ .......•••.•......••••• ~ 
LENGTH: 533 credit hours,. .... ...•••.• i." 

l\IIAX1MUl'i! PERIOD' EN"OLLMi:NT:,Flve Year~•. ; / .•.•.••. 
ACADEMIC REQUl!;!EMEIIITS:.. a,TheC23adv~ric~qc~urs.e. 
paraHels tile. E23 correspondence co<ir~? iriaVseVerI.Rl'a~e&. .• 
Phas.es I. III a~d V may be.c9rnpletedby.co;respond~nce 
courses;y(jy' or attehdanc~at'l USARs~hool ;duri.ngIDT,> 
b: PhasesII,IV. and VI may bEl.~omplet~d;~itherbY 

corresp?nde~ce . coursestu.dy .. 9' b,!resi\fent. i~~tructi~n '... 
durin9 active duo/for tralnlngaJ:The JU?g",Adyo~a~e. 
Gene~af's SchObl:c;PhaseVH. niust~e<:9~plet~rI.bY 
corres~ondencecour;"sWdy.d.Studentmust<:o~I1!~te at • 

• l.east:l.20 credit hours eacr enrollmen.t;ye~r, .... 

LEGAL·.·ADM II\USTflAJI\fETECHNIC;IAfli 
CORRESPONDENCE' COURSE 

P~~POSE:.TO pre~are.~r~YfTle~bers~oP.~rfoi~ofto
l~pr~veMprofi.ciencyof Army members performing d~1ies 
;	of.Legal Adrnl~lstrativeTechnlcian,MOS.71:5A.:> .... 

PRER.EQUISI,.ES: . 1.\I\Iarraf\t offi~er or "nHsted member 

In;grade !'''':'n apove!. and 2;Compleilort. of. Senio~~egal 

Clerk Correspopde.nce. Course, . NCOES Ad~aQc.ed. 


(adminlstrative};Or,eq4ivalent tr~iningor exp~r:ience• 

.'; LEN@TH;111cre.dithours. .. 

MAXffIJIUiV!PERIOD.oFElIIflOLLMENJ: Orte}'ear•. 

lnt~oduction to; ",:~rninistnltiveand .Civii 
Law; and MiUtar.Y.LegaIBipliogr~phY . 
Department of ; DefenseOrganizatioQ 
t:;iviliao PersonnefM~nagement . 
Pr~paratioi1 .. for Writing . 
l'uttinuYo4rThcuightso.'J . ~aper 
Spetlir19, A.bbrevia1;ion, apd Capifalizati0f} 

mailto:LEN@TH;111cre.dithours
http:Ad~aQc.ed
http:PRER.EQUISI,.ES
http:P~~POSE:.TO
http:l.east:l.20
http:niust~e<:9~plet~rI.bY
http:coursestu.dy
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if (P,:,bl tca,rioni; 


Hecordsand. personnellVl~n~~me~t):· . 
80 •. Safeguarding,D~rense Information 
83 Unltbrganiz,ation. and Supply 
86 The. Army:PJanning;Programming; 

8119getlng . System . '..... .. •.•... 
M'lrlagem~ntjor:' MlIiEary t,.awy~rs '. 

-',' """, 

PURP9sE:Topre~ares~leC'ted. JAGO Re¥<rV~QfficerS!Or 
duty as ~taff officerS' . of. division~. and support commands; 
to providetheseofficerswithanvnderstandi!lgoftheduties 
of general staff officers of corps 'lOd fiel.d aim.i~s (to include 
theircQmbat service s~pPOftSYStern)' andot· combat arms 
particip~tidn.i'li6int.andcombi[\ed ope,rations,. 
PREREOlItSITES: CommissionedJAGC. Rewrve Officers 
~horneet, theTOliowingp~erequisitesare.qwiHfied.for 
eflroUmeflt (waiversV'!illfloJbe granted): 1. Grade of major 
(Q·4)or higher. 2. ComplEited or ~eenawarded equivalent 
or constructive credit for.a JAGC Officer Adv~nced Course; 

'3.· Not l1avecomple~ed the resic!entcourse.at the U.S. Army 
C"lllmandahd G~neralStaffCollege; liar the USACGSC 
Nonre.sfdent!Resident. Course through USAR SChools or 
correspondence: 
.l.-ENGTH:. R~sid~nt c8Qhou,s . NonreSident -141 hours. 
MAXIMUM PERIOOOFENROLL.MENT: One year. 
This·. course is offereddurlng each.acaderrHcyear. 
Applications .areaccep'ted, only in i:fle fall ot each. year; 
ACADEMICREOUIREMENTS: Completion of Nonresideht 
Phase. require.dfo,'attendance at.Resident Phase. 

............... .. ...' ........./<. 

PURPOSE: To I'rovlde rnmtarYIe,gal.oi~iCe paraprofe~ion~is " • . 
'Yitt. .. basi"subst~ntive a~d, prOCe(!llfaj .·t:no,y'edgi. if) tlje 
fU!1darne'ltafs'ot Army cri,minal . ~nd.adrninistrativela'!f: ... ,. 
Pi'lEREOU I~ITES: ..•Non~. .. HOV'!""ver;· the, cqurse ~resumes 
that the stu(J~nt has some tamiliaritY\iVithrnHitacYlawo;ffice ' 
operationanrl has. h~dsome traini~~anCle~perie[)ce ..a~. a' 
le,gaIcierk,court.reporteror paral~gak ...\., 
ACADEMIC HEOUIi'lEMENTS:completionofthecourse 
wittJin ore year. Students should al50n'ote thet cql11pletioli 
of this cor:espondei;cecours~ .isa pr~requisiteto "nrollm~nt 
in the resident Military 'Lawyer's Assi~tahtCourse· (se" 
page 16). ' . 

SUBCOURSE 
NUMBER TITLE 

20 introduction to Administrative and CMI 
. Law, and· MHitary Bibliography 

30 Military.CriminaILavv. for Paralegals 
Staff Judge Advocate OperatiOnS 

http:resic!entcourse.at






"Offiispof1den';e,com~~ny,eCO'dsand . orders; niomi~9 
reports,d~tyrosters, theindivi1uaLsick ~fip~·unit fVnd,and 

,the unit. puni$~ment record, .. ~ reviewoI the dutles\lfca 
corrlpan'/or,.battalion comm.nder; pepartment pftile Ar\TlY . 
publications, corresponden~e,. company.·.. records 

•'. administration, • morning •. r~PQrts; and personnel. ac}i"ns 
originating.intheC?mpany• Introduction t(j the pd~ci~les .. 
of· personnel management .• Theraleof the supervisora,nd 
comma~derintranslatlng priflcipies int~adequate petsonhel 
procedur~s.An understafldjn~.of how neecls ofthese!"ice 
are determineC(intermsofpinso~nel requirements. Hdw 
t() . interpret .ev"luatio~,esults . foresti.mating.}ptitude, 
achievement, a~dperfprmanc~. The mIlitary.oc~upational 
specialtY. for icjentifyingthe re~uirements .of m.ilitary jobs 
'lnC! the ,skills and knowledgesof iQdividuals ...Personnel 
recon;!s as a ~oolfpr.practicalper~onneL mapagem~nt~ .A 
Surv~y of the wor.ldwide oHiper . and· enlisted assignment·' 
system~ , ',' Th~ :;use ",o~,' pro0q~i~,nst" ass(gnr?,eni~, ?y~~witiQ?S~' 

;and· trainil19for proper .career, d;v,Hopment.Anoverview 
of persopnel control. de~icesasa basis for. proper personnel 
procedu:esand. management, :rhe .officar asa m~nager.in . 
the reenlistment, retention: and separation .Pr,09rams. 
Responsibilities:9fthe personnel manager .in conserving 
manpower through· safety management, arid loss reporting 

,programs. Three 'Iessons and examination: 

SUBCOUFISE JA 78. MANPOWER CONTROL (FIN 

SUBCOURSE 48}* 

CREDIT HOURS: 13 

SCOPE: Familiarization with the organization for manpower 

management. Discussions concerning manpowerrequirements 

and'. authorizations and the. manpower survey program, to 

include, principles, forms and' guides used in. conducting 

manpower surveys. Five lessons and examination. 


$UBCOURSEJA 79. THE .ARMYDlVISIONS ,(FA 

SUBCOURSE472-3)* 

CREDIT HOURS: 8 

SCOPE: Organizatlon,roles; and missions ?f Army dil/islon~; 

emphasizinfl.capabilities and limitations of each. Division 

combat and pombat; service support, 


~:6~~~~~oJ~~~~~ suS~1J~~s~R~~)G; 
CREDIT HOURS, 10 
SCOPE: DisCussion:pf the provisions aLAR 
"S,!feguardingDefp.ns;; Informatlon:: and policies pertaining 
to. marking, storage; transmission, recording, destruction, 'and 
acc~untiDgcfor the major cate9?riesof classifieomate,ial, . 
i~cI!)di(lg ii. survey" of . various '. DA. form~used tocpnt'Ol 
cla~itied documents and. pplicies which go~ernaccess tp' . 
classified' iflformatic>na~d the. granting of sectlritY.,clearances 
to ·civilian.· and military, personnel_ Four ·.Iessons and 
examination: 

SUBCOURSE .JA 83. ,.UNIT AND.0RGANIZATIOl\i 

SUPP.LY (QMSUBCOtIRSE012and013-3t* . 

eREDlT HOURS: 22 . 

'SCOPE:~~pplV: authorization media;requestin9, receb/ing, 
lUrlJingin, supplies;propertyrecord~; . repair parts~upply; 
recoro... adjustmeQtS; ~lothinga'\deq9ip<l1en; pr.ocedunis; 
equipment status reporting; in;'ento~y" prdcedures~ . Eight' 
leSSOnS . and examination., ' 

"F~E.····J\~~yi,p~A~NING.A\SUBCOURSEJA 
PROGRAiVlI'vUNG... AND BUDm;TrN~ .. SY~TEIVl;(f'!N • 
SUBCOURSE986r~ . 
CREDit 'HOURS: 16 
SCOPE: '. Toprc)~ide the.studentVvitha' gen~raj'~flolN(~&§~ ... 
of. backgr.~und,:concept,function~; .~n9reSpo!1~~tiilitie~or . 
mintary comptroU"rsB,p •. i\jature,•.sc9peandcjiversityoft~e 
P'Oblem.s,c;t.man'lgement.i~t~eArmY;'irie~tati.OQQn~tl1e 
underlying. c()flcePt~,eI7ments,.ahdother.related matters ...• 
pe,tainingtotheArmy Command l\ilanagerYlent.•Systern, 
historicalnote9n .. the.oflgln<~nd •. delielopm~nt.)ot .'. 
~omptr?lIership;.· organi?ati?t10faco~ptrofler:soffie~. ~t . 
Iljajor •• command. an.d .. installatio.n .. level ;,ihe;c"fterj~for 
Selection" Qecessary executivevjewf!oi~t,J'1e9.es~a"f~ec;hnical 
qualificatio~S, necessary personaI9ap~bil!tles' arydd~~ired 
90~thlUity. of,omptrOHer .. services;. concept. .o.f the.Arrn'l 
.Program System atDepartment of the Arf1)y..m~i()r~ommaDd...... . 
and. installation .. lev~ls.to i"clude .prograrll·.strudure; .' 
documents,. schedule:, resrlOnSlbiliti~s~anor~lationshl~s 
und~r Army Commandl\Jl<magementSystem; a"d Instafl~tion 
pr9gramdevelopme')t~. executl"n;a!ldanalysis-concepta~d;·.··· 
procedures: Five lessons.andexamI!1atjon:· . 

SUBCOURSE.JA. 112. GOVIORNMENl' CONTRAcT 
LAW 

CRIODIT HOURS: 60 
SCOPE; This. course parallels the hl~;denff~der;ala9quiSitlon 
law gradua,eofficer's cqu,sepurriGulum,Thecmaj.o ... t9pics . 
covered· in this subcourse, set. forth' below,. are c9.vere,d; in: 
fifteen .lessons and an examination/ 

< ," 

i. Introduction an.d ~enerarPr.it1ciples;. 

II .. 

III; 

IV. 

V. 

\11: 

SU~COURSE.JAYt6,SOCIO:ECi:1I\IC)MJCPoucie:s • 
CREDIT HOURS: 6 
SCOPE: Thisc6urseis' a study, of tiie.imple,,!imi<lt.iohof 
tbe •. Goverriment'ssocio'econof11ic '.. policies through •••tbe 
med;~m .of. theGovernmentpro9urernent .systern_ As·an 
integral part of this study,the. ~:tUdent. ""ill a;"aiy~e.;the 

http:SUBCOURSE.JA
http:lev~ls.to
http:S,!feguardingDefp.ns
http:m~nager.in
http:understafldjn~.of
http:procedur~s.An


. . 
.eff~ctiv~r;ess .of.,thes; . policies.. and' ·exp.lore. • alternative 
metnoQs .. of dea!if\gvvi!~SOCio,:,co!1omJ"pro):lI~mS:<lpeeifip.· 
sogio:economic p~ljCies covered. will .incl'1cle sm.l! busin~SSi 
labotftanda~cls, labor ~llrplvs, bllyU~ited.Statedprograms; 
equal opportunityancl<thosedealing .withtf)e imprOvement.' 
of . the environment: Six lessons andexaminadon. . 

rernedies doctlihe, 

, ~?Cah1~I)~ti<?n~, 


Astudyqf the scoP~ of GOrnma~dauthorityof 
military. installations 'lod troops under lQeConstItutioo" 
st~tutes, and regul?tioh~of·higherauthority,. The le~son 
addresses sources at cOmmand . authority; legislative 
jurisdJctioo;.slIbstantivecivii and crlmi.nallaw appUc~ble at 
inSlan~tIO'ns; law . enforcen;ent;.and'the constitutional 
limitations on command under. the first, fourth and fifth 
amendments. Seven lessons and examination. 

SUBCOURSE .JA122: LEGAL BASIS OF GOMMAND: 

MILITARY AID TO LAW ENFORCEMENT 

CI'IEDIT. HOURS:. 6 . . 

SCOPE: The. Posse Comitatus Act and its application; 

"ex~eptionsU .to the PasSe Comitatus Act; cOfl~equences.of 

vioiatiofl"of the Act; martial rule; military assistance to civil' 

autho\itiesa~thbrizedby statute; legal.problems involveclin 

civil disturbance operations. Two l.essons and examination.: 


SUBCOURSE Jf\ 123...LEGAL BASIS OF COMMAND: 

ENVIRONMENTAL LAW 

CREDIT HOURS: 12· 

SC{)PE:' . The, National Environmental Policy Act of'1969; 

thElenvironmentalconsiderati?r) . process;envi\onmentzl 

impactstatements;the Clea l1 AirAm~ndments of 1970; the 

Federal Water Pollution' Control. Act Amend.merlt'of )972; 

and tile. effect ~f poHu;lOri cont(:oll~w.sonthe activi;ties of 

fed.eraffacilities, Four lesson~and examination. 

SUBGQURSEJA124.·.. L;GAL' BASI!> .oF COMMAND; 

NONAPPROpR lATED.' FUND .INSTRUM;NTALITIES 

CREDIT HOURS: 6 


. SC:OPE: The different types of npnapproptiated 
instr~;n~ntaiities;theit. status as :jnstrumentalities OT 'the 
feder~lgovern",eht; . finanCing, the , ..a~tivitiesof .: 
,:?nappnopriated fund instrument~litiesi:authority to 
esta)otisQ no~~ppropriated fund instrumentalities; operation 
and control of nonapilfOpr(ated fun<iins1:~lImentalitiesiand . 
f1omipproprlated . fund employees, . Two; lessons "nd 

.St,JB(,;Ol)RSE JA·.125A> 
EMP.LQYMENT 
CREDIT HOURS: 9 

;sUBci6u~SE··j~/125~. 
I.ABQR~MANAGEMEN'rRELATI()N~ .•.. 

CREDIT.·HOURS,· 9 

SCQPE: . .The rep~ese(\tatiop . pro,ess;s<;ope of collective 

b.rgaini~g; imp",,,se .xesolutipr;; ·unfair .Ia.~or· pra~,tices; 

grievances and arbitration; Fivelessonsand'examliJatior," 

9 
Sc:oPE~Anahalysisof ..t6e Fre~domofliJtorrnationA'ci:,. 
the;Priv~cY.Acti"nd the.mlatio~shlp betwee~them.:two 
lesso'ns; and examination. . . 

:SU13COt,JRSE.)A 127., MILlTARYPERSON!'IEt:. L.AW 
CREDIT HOURS: 9 
SCOPE: A r.eview ofsubstantiv,,?l1d proceduraras~ectsif 
military personnel {aWto Include emp?asisin the areaMf 
conflicts of Int€!re~t; military status; ,'ad'ministrative . 
sepaia~ioT1s;. and. military administrai:iveremedt~s..Seve'ri 
lessons imdexamina1ion: 

<: 

SUBCOURSEJA128A.. FED!: RAL ..TORT CLAIMSiAc:T 
CREDIT HOURS, 10 
SCOPE: Introduction' to. theFTCA: jurisdictional.and 
proceoura{ . requir~01'mtS; proper daimants. und~r the Jrc.~; 
theFTCAc"use of action; exceptions to governmen~" 
liability; and individual Hitbilityof government employees:. 
Six lessons and ~xamination. . .• 

Sl.IBCOURSEJA .128B. MILITf\RYPERSONN~L;~ND; 
CIVILIAN EMPLOYEES CLAIMS.ACT/AFFIRMATIV.E' 
CLAIMS 
CREDit HOURS: 6 
SCOPE: Personnel c.lalms processingfro~submissi8n.and 
evalwitiol1 of the claim to. .final p~ym~nt or denial;r;ecovery 
of ctaimsfr()fT\ '.third parties .?n behalJ of the governmert. 

Two lessons andexam'ination: .
,,;' ",~ ,',' . ',',' .' /' .' 

SUBCClUR~~JA129:LEGAL JXSSISTANCEPRPG~AMS.· 
ADWNISTRATION, AND S;LECTEDp,ROBlEMS' 
CREDIT HOURS: 12 . . 

SCOPE:. Analysis ,of the prganizatfon anel. ad~inf~tr;itiongf . 

military legqlassista~ceprograms and m m~ary aspects of,he 

ft)lfowingsele9ted~ubstantfye areas,. .(1lf~mily!aw; 


{2)statetax"tionof in~t)me .and prppertv.;{3tSoldi~rs·an,d .., 

Sailors'S'vil ReHM Act; (4\ personalftnance an.dcons~rner ." 

affairs; and (5)·· .e:rt'ateplanning~andsurvlvCirs'; benefitS. '. Six 

Jessons andexarniriq1:ion. ' . 


. .. 

SUBCOURSE .JAi~o, 







,"" ' " 

preyalentcomplaints. of minprit('. gro~p soldiers; a discussion 
of•. the.. regiqna! aJtit.vde that soldiers m~Ychav~ .when. they 
entertheservice; and >an exp!~~atiohonheArmy's positj~n' 
on equal treatment andequaloPPl?rtuf\iWwhh emphasiso" 
the small' unit leader. One lesson. 

SCoPE:lnstrl.lCtion addr~sslng contempo~arVissueOf drug 
abuse to. Incfude aqexplanat10n oTthephysiologicai a.nd . 
psycho1pg;ical· .. ' effests '.' of. abysi~g . drugs, ,the. le.gal 
considera~ionspertaining to drug rel~ted offenses ?ndthe 

resppnsioility >of the leader.insuPPflrtin9 the. prag and 
a(cohol. prevention. andcontro(· program. One. lesson'. 

e' 

ISs 23S:0RUG. ABlJSE (U.S; .ARMYINFANTfW 
SC.HOOLI* 
pREDIT HO.URS:3 
SCOPE: Instruction addressing the issue ofdrug..abuse in: 
th? military, to include an explana;ion (lfthe psychol?gical 
andpwsiologicaletfects ot abusing ~rugs; the legal 
considerations pertaining to drug reJated offenses,.and the' 
responsibility of tlie c~mmander in supporting the drug and 
alcohol preventionand controiprobfenl. One lesson: 

ISS .. 239. ORGAlIIIZATION OF BRIGADE AND 
BATTALION (U.S. ARMYIN~ANTRY SCliOOL).. . . 
CREDIT liOURS: 3 . 
SCOPE: Organization,equipment, capabilities, limitations 
and missions of the ROAD brigad:,and battalion; "tailoring", 
a brigade into ,!n infantry; armored,. or mechanized unit; 
organi;:ation, .. capabilities,. '. limitations, employment and' 
mission .0Lthe airborne brigade;. One' lesson. . 

ISS 240.BRIGAElE COMMAND ANDCONTR()L' 
ARMYi[\jFAN'TRXSCHOOLl* . 
CREDITliOURS; 3 
SPOPE: •.·.Ariimgemen~ of brigadci h.eadquartersto inClude 
a.discusSion of. primary function; relative 100ati0/1' and 
relati~nship to... adi.cent~ .... tiigher.ami .sub?rdin;lte 
hea~quarJ:ers; . detarledorganiz'ation. qf each echelon to . 
identify~thecmnpositio(land fu~ctionof aHunits;'elements 
and key,pers~nneL One lesson. '.' . 

, ", -,: ,~<" :":<, ,;, ',' , ,,',' ",', ;' ",.\~: 
/SS241.Ij\JFANTRYBHIGAQE AND BATTALIOl\lfU.S. 

ARMy.IIIIFAi\lTRY SCHOOL);' . 

CREDIT. HOURS; 6'· . 

SCOPE'<!nfantry.ihtti;'~9mbinedilrms. team;organjzation 

for combat;. emploYment of the Fifl~~ndm~haniied rifl7 


. cgmpanYitrtC jnfantry~nd .rne~hani~e~. infantry. bat~alion 

}u\dthe infant(\jd\;ision brigaqe<ino!fensive, de.fen.~ive and' 

fjl:trograde oPEll'1ltions;' Two ..fessons.an~. exa,,)inatIorf. . 


SPOPEi·Conc~pf.of.leadersnrp;· fact~rs "'.hi~hif1fluencetne 
adiustrn~nt >~nd • motivation of the. American soldier;, 

technique~o}so!ying .command :problems .intr?iningand 

com!:!at; . .senlor:,s~bo~dinate . relations; . staff· . Officer: 


.subordioiate.~(lmma~der . l:elatioos;control ..of '. fear; 

reStoring;cambat'~ffectiveness;handiihg . of.ana.ched and 

allie~ ~nits; !)1~infa!nini rnonlentuIflin jhe iltt~ck; eyaluation 


gf cO!)1batperformance. and. indeperitIent operations. On~ 
lesson: 

, " 

[SS'·24lt>M[LlTAR¥~lfADERSHI~ (U.S: ~RM'( 
.INFANTRY SCHOOl.)' .. 

CREDIT .HOURS:3 

SCOPE: Description of the!:!~sicc~ncePtof.rllili\a;Y· 

leaoeisfiip•.. emphasizing resp?osibtlities . antI ·.. Spars:' of the 

comOlander; traits ofale~der; .!?ri~crplesofl~dersflip; 

development ~odevaluationottheiJ)di~ationsof leaq;lr~hip; . 

fundafTjenta}s of· humanbeh~\(i?r!iricludin.!lreli~iOusaQd··· 

spiritual·v.alu~~ a~ m?tiv~tin!lfactors;cl1aragt~~istic~of"990d. 

oTficer;. baSIS andeviden~e;'f :goog m~rale;~diu'>tf1}ent:tc: 

Army tife; counseling program; d~vel.oPmentpf the wHlto 

fight; senior·subordinate. relationships: One I~sson, 


ISS249:RIl.CE . RELATIONS (U,s.>ARM~IJFAIIITRY
SCHOOll". ',." ' , 
CREDIT .HOURS: 3 
SCOPE, "l~struption revieWi"g minOrity~rOuphis~~t;yand 
slavery and. their effect on. soldier attitudes; a .d.iscussionof 
theipdicators of~Qssibt~ unr~st andcoOlptai~tsOlo.stQft~n '. 
cited by'minority persoolwl;the Je~der!Sr'~sponsibmtyJ?r 
fair and impartial leadership; and the ArmY's p?sltlc>n~n 
equal opportunity for treatmentwith~mphasis onpertinenf. 
regulations .anda.gencies.' that the.' ~omm.a[lc!erhas athi~'" ..' 
disposalto a.s;sUn solvi!)!! proQlpmsof i:\',raciill nature. ;Ooe . 
lesson; , .... ' .•. ' ". . 

ISS 254. INTELLIGENCE (U.S.ARMYI~TE(LIGENPE 
SCHOOLl." 
CREDIT HOURS; .3 
SCOPE: Ma[1age!)1eht ·functiO!)SandTesPonsibi1iti~softhii. 

. intelligence officer {G2)at division an~highet;revie.W6fth.e . 
intelligence ·cycle;. intefligencesupportfo~ COnlbi!t.'U;'its;; 
s~rvey ofcounterintelll~ence actiVities tqincluqe 
safeguardil}90f . defense information and. s.lJbyarsion?nd· . 
espionagedire.ctedagainst U.S, Army, O.netesson: . 

ISS 265. CfVllPISTURBANCES (U.S. ARMY MILlTAR~ 
POLIC!'SCHOOL)*. ..•.. . . , '. .'; » 

CREDlTHOUR,S:3 '. . . .... ..' .•.•• ",\ 

.SCOPE:Principl~s. Of .thecontrolpf .cI.~Hdisturti~D~es>to; 

incl~de '. h;st~rici!lexampJes of troop use; coriditions undeF 

whicfjFed~ral troops may be employed,. request; ()fc.ivit 

authodty,uni~ formations .aridtactlcs,uSeof r;otcoritrol 

chemicalage'Jts.,s~urces ?tp.l1lcandmeasureso~cimti;ot,
Nrrw intervent;o~ to accomplishirtternal. security missi?fl~i 
·I?rot~ction.Of classified 9<:>iternment.materlal,·. principle~of ...• ' 
mUita,-ynecessitl'and use"fminimum . .fflrce;C?mmanders . 
liability 'ahdduties of commanClers 'md staff, . O"e lesson. 

iss .273.. DfVI~ldN~~PPO~TC~MMA~/fl'~E~U:~~
ARMY QUARTERMASTER 'SCHOOL1'~ . . . 

CREDIT !-lOURS: 2 ' 

SC.OPE:•. ' .9ISCOWl<. organi~~ti()n~ .missJon; ... functions; 

employment; •.•.... unit .·r~.latiflnsl1ipS;requisitioQinganci· 

distributingmateri.l;. rear area: pr'otection,Ooelesson. 


ISS '215•• INDlVIDUALANDC3ROUP l;OMrvlUNI~AiION 

(ADVAN9J:Pl (tt.S: ARMY AR,1VI0RSCHOOLt * 

CREDIT liOURS: Ii . '. . . 


SCOPE: .Concepts.andmethods i.r:I\!OlvedipestaQliShll1g 

effective. senior-subordinate com rnu"icatiol1 in anindlviciual 


http:ISS249:RIl.CE
http:fessons.an




Uie judge advocate generali 
Icnool and tne univerJity 
of virginia 

KEY TO MAP 

1. 	 Judge .Advocate GeneralIs School 

2. 	 University of Virginia, Rotunda and 
Lawn, East and West Ranges 

3~ 	 Barracks Road Shopping Center 

4. 	 University Half 

5. 	 University of Virginia Law School 

6. 	 Scott Stadium 

7. 	 University of Virginia Hospital 
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