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lature known as chapter sixty-four of the session laws of nineteen
hundred and seventeen, approved April ninth, nineteen hundred and
seventeen, an authenticated copy of which act has been duly filed in
the. office of the secretary of state of the State of Minnesota, and by
the written acceptance of the governor of the State of Wisconsin,
filed in the office of the secretary of state of the State of Minnesota on
April seventeenth, nineteen hundred and seventeen; and the bound-
ary line between the said States at the location of said cession is
hereby described and declared to be the center line of the west channel
of the Mississippi River beginning at the point of intersection of said
center line witﬁ the center line of the main east channel of said river,
in the northeast quarter of section numbered eleven, township num-
bered one hundred and four north, range numbered four west of the
fifth principal meridian and running thence southeasterly to the point
of intersection of the said center line of said west channel with the
center line of the main east channel of said river, in the easterly part
of section numbered twenty-four, in said township and range.

Approved, September 13, 1918.

entitled “An Act to authorize the President to increase temgrarily the Military
Establishment of the United States,” approved May eighteenth, nineteen hundred

CHAP. 173.—Joint Resolution Amending section eight of the amendment to the Act

Resolved- by the Senate and House of Representatives of the. United
States of America in Congress.assembled, That no relinquishment of
any publie-land entry made under and by authority of section eight
of the Act of Sixty-fifth Congress, second session, entitled ‘““An Act
amending the Act entitled ‘An Act to authorize the President to
increase temporarily the Military Establishment of the United
States,””’ approved May eighteenth, nineteen hundred and seven-
teen, shall be valid or effective for any purpose unless executed after
the entryman shall have actually resided upon and cultivated the
land, in the case of a homestead entry, for at least six months, and
in the case of an entry made under other than the homestead laws,
after the entryman s have complied with the provisions of the
applicable law for at least one year.

Any person, firm, or corporation soliciting or dealing with the relin-
quishment of such claim or entry prior to the completion of compliance
with the applicable law and W]tﬁ this resolution, and who or which
solicits, demands, or receives or accepts any fee or compensation for
locating, filing, or securing the claims or entries for persons entitled
to the %eneﬁts of said section shall, upon conviction, be fined not to
exceed $1,000 or imprisoned for not exceeding two years, or both.

Approved, September 13, 1918,

CHAP. 174.—An Act To protect the lives and health and morals of women and
minor workers in the District of Columbia, and to establish a2 Minimum Wage Board,
and define its powers and duties, and to provide for the fixing of minimum wages for
such workers, and for other purposes.

Be it enacted by the Senate and House of Representatives of the United
States of America in Congress assembled, That where used in this Act—

The term “Board” means the Minimum Wage Board created by
section two;

The term ‘“Commissioners” means the Commissioners of the
District of Columbia;

The term “woman” includes only a woman of eighteen years of
age or over;
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The term ‘“minor” means a person of either sex under the age of
eighteen years;

The term ‘“occupation” includes a business, industry, trade, or
branch thereof, but shall not include domestic service.

Sec., 2. That there is hereby created a Board to be known as the
“Minimum Wage Board,” to be composed of three members to be
appointed by the Commissioners of the District of Columbia. As
far as practicable, the members shall be so chosen that one will be
representative of employees, one representative of employers, and
one representing the public.

The Commissioners shall make their first appointments hereunder
within thirty days after this Act takes effect, and shall designate
one of the three members first appointed to hold office until January
first, nineteen hundred and nineteen; one to hold office until January
first, nineteen hundred and twenty; and one to hold office until
January first, nineteen hundred and twenty-one. On or before the
first day of January of each year, beginning with the year nineteen
hundred and nineteen, the (;:)mmissionem shall appoint a member
to succeed the member whose term expires on such first day of
January, and such new appointee shall hold office for the term of three
years from such first day of January. Each member shall hold
office until his successor 1s appointed and has qualified; and an
vacancy that may occur in the membership of the Board shall be
filled by appointment by the Commissioners for the unexpired portion
of the term.

A majority of the members shall constitute a quorum to transact
business, and the act or decision of such a majority shall be deemed
the act or decision of the Board; and no vacancy shall impair the
right of the remainin%glembers to exercise all the powers of the Board.

Sec. 3. That the first members appointed shall, within twenty
days after their appointment, meet and organize the Board by
electing one of their number as chairman and by choosing a secretary,
who shall not be a member of the Board; and on or before the tenth
day of January of each year thereafter the Board shall elect a
chairman and choose a secretary for the ensuing year. The chair-
man and the secretary shall each hold office until his successor is
elected or chosen; but the Board may at any time remove the secre-
tary. The secretary shall perform such duties as may be prescribed
and receive such salary, not in excess of $2,500 per annum, as may
be fixed by the Board. None of the members shall receive any
salary as such. The Board shall have power to employ agents and
such other assistants as may be necessary for the proper performance
of its duties: Provided, That until further authorization by Congress,
the sum which it may expend, including the salary of the secretary,
shall not exceed the sum of $5,000.

SEc. 4. That at any public hearing held by the Board any person
interested in the matter being investigated may appear and testify.
Any member of the Board shall have power to administer oaths
and the Board may require by subpena the attendance and testi-
mony of witnesses, the production of all books, registers and other
evidence relative to any matters under investigation, at any such
public hearing or at any session of any conference held as hereinafter

rovided. In ease of disobedience to a subpena the Board may
mnvoke the aid of the Supreme Court of the District of Columbia in
requiring the attendance and testimony of witnesses and the Froduc—
tion of documentary evidence. In case of contumacy or retusal to
obey a subpena the court may issue an order requiring appearance
before the Board, the production of documentary evidence, and the
giving of evidence touching the matter in question, and any failure
to obey such order of the court may be punished by such court as a
contempt thereof.
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Regulations, etc. Sec. 5. That the Board is hereby authorized and empowered to
make rules and regulations for the carrying into effect of this Act,
including rules and regulations for the selection of members of the
confer(fances hereinafter provided for and the mode of procedure
thereof.

Anzmal repaorts. Sec. 6. That the Board shall, on or before the first day of January
of the year nineteen hundred and nineteen, and of each year there-
after, make a report to the Commissioners of its work and the pro-
ceedings under this Act.

D e ™™ SEc. 7. That there is hereby authorized to be ag)propriated, out

Post, p. 1031. of the revenues of the District of Columbia, for the fiscal year ending
June thirtieth, nineteen hundred and nineteen, the sum of $5,000, or
so much thereof as may be necessary, to carry into effect the provi-

- sions of this Act.
minaeesof womenand Spe, 8. That the Board shall have full power and authority: (1),

Investigation,ete. 'To investigate and ascertain the wages of women and minors in the
different occupations in which they are employed in the District of
Columbia; (2), to examine, through any member or authorized rep-
resentative, any book, pay roll or other record of any employer of
women or minors that in any way ap ins to' or has a bearing
upon the question of es of any such women or minors; and 3),
to require from such employer and true statements of the wages
paid to all women and minors in his employment.

Registerotemployees  Every employer shall keep a register of the names of the women and

0 be Kept. minors employed by him in any occué)ation in the District of Colum-
bia, of the hours worked by each, and of all payments made to each,
whether paid by the time or by the piece; and shall, on request,
permit any member or authorized representative of the Board to
examine such register.

Comormation from  To assist the Board in carrying out this Act the Commissioners

shall at all times give it any information or statistics in their posses-
Vol. 38, p. 201. sion under the Act of Congress approved February twenty-fourth,
nineteen hundred and fourteen, entitled “An Act to regulate the
hours of employment and safeguard the health of females employed
in, the District of Columbia.” ~ (Public, numbered sixty, Sixty-third

ngress.)
oto s omas™  SEC. 9. That_the Board is hereby authorized and empowered to
’ ascertain and declare, in the manner hereinafter provided, the fol-
lowing things: (a), Standards of minimum wages for women in any
occupation within the District of Columbia, and what wages are inade-
quate to supply the necessary cost of living to any such women
workers to maintain them in good health and to protect their morals;
and (b), standards of minimum wages for minors in any occupation
within the District of Columbia, and what wages are unreasonably
low for any such minor workers.
admg % Skc. 10. That if, after investigation, the Board is of opinion that
women, any substantial number of women workers in any occupation are
receiving wages inadequate to suppif;' them with the necessary cost
of hw:l% and maintain them in health and protect their morals, it
may call and convene a conference for the purpose and with the powers
of considering and inquiring into and reporting on the subject inves-
emmrosentatives  of tigated by the Board and submitted by it to such conference. The
Ployees to be selected. conference shall be com d of not more than three representatives
of the employers in such occupation, of an equal number of repre-
sentatives of the employees in such occupation, of not more than
three disinterested persons representing the public, and of one or
more members of the Board.” The Board shall name and a point
all the members of the conference and designate the chairman thereof.
Two-thirds of the members of the conference shall constitute s
?uorum, and the decision or recommendation or report of the con-
erence on any subject submitted shall require a vote of not less than
a majority of all its members.
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The Board shall present to the conference all the information and
evidence in its possession or control relating to the subject of the
inquiry by the conference, and shall cause to be brought before the
conference any witnesses whose testimony the Board deems material.

Sec. 11. That after completing its consideration of and inqu
into the subject submitted to it by the Board, the conference sh
make and transmit to the Board a'report containing its findings and
recommendations on such subject, including recommendations as to
standards of minimum wages for women workers in the occu{mtion
under inquiry and as to what wages are inadequate to supply the
necessary cost of living to women workers in such occupation and to
maintain them in health and to protect their morals.

In its recommendations on a question of wages the conference (1)
shall, where it appears that any substantial number of women workers
in the occupation under inquiry are being paid by piece rates as dis-
tinguished from time rate, recommend minimum’ piece rates as well
as minimum time rate and recommend such minimum piece rates as

ill, in its judgment, be adequate to supply the necessary cost of
living to women workers in such occupation of average ordinary
ability and to maintain them in health and protect their morals;
and (2) shall, when it appears proper or necessary, recommend suit-
able minimum wages for learners and apprentices in such occupation
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at such wages as a learner or apprentice, which wages shall be less
than the regular minimum wages recommended for the regular
women workers in such occupation.

Sec. 12. That, upon receipt of any report from any conference,

Action of Board.

the Board shall consider and review the recommendations, and may )

approve or disapprove any or all of such recommendations, and may
resubmit, to the same conference, or a new conference, any subject
covered bﬁoa.ny recommendations so disapproved.

If the Board approves any recommendations contained in any
report from any conference, it shall publish a notice, once a week,
for four successive weeks in a newspaper of general circulation
printed in the District of Columbis, that it will, on a date and at a
place named in the notice, hold a public hearing at which all persons
i favor of or opposed to such recommendations will be heard.

After such hearing the Board may, in its discretion, make and ren- anc

der such an order 8s may be proper or necessary to adopt such rec-
ommendations and cargy them into effect, requiring all employers in
the occupation affected thereby to observe and com‘ply with such
order. Such order shall become effective sixty days after it is made.
After such order becomes effective, and while it is effective, it shall
be unlawful for any employer to violate or disregard any of its terms
or provisions, or to employ any woman worker in any occupation
covered by such order at lower wages than are authorized or permit-
ted therein.

The Board shall, as far as is practicable, mail a copy of such order
to every employer affected thereby; and every employer affected by
any such order shall keep a copy thereof posted in a conspicuous
place in each room in his establishment in which women workers are
employed.

SEc. 13. That for any occupation in which only a minimum time-
rate wage has been established, the Board may issue to a woman
whose earning capacity has been impaired by age or otherwise, a
special license authorizing her employment at such wage less than
such minimum time-rate wage as shall be fixed by the Board and
stated in the license.

Sec. 14. That the Board may at any time inquire into wages of
minors employed in any occupation in the District of Columbisa, and
determine suitable wages for them. When the Board has made such
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determination it may make such an order as may be proper or nec-
essary to carry such determination into effect. Such order shall
Employing st less become effective sixty days after it is made; and after such order
wages untawtul. becomes effective and while it is effective it shall be unlawful for any
employer in such occupation to employ a minor at less wages than

.. are specified or required in or by such order.

oo oo Inquiries, Q. 15. That any conference may make a separate inquiry into
and report on any branch of any occupation, and the Bo‘;-lg may

. make a separate order affecting any branch of any occupation.

as b0 coriotane s SEC. 16. That the Board shall from time to time investigate and

arders. ascertain whether or not employers in the District of Columbia are
observing and complying with ifs orders, and shall report to the cor-

) poration counsel of the District of Columbia all violations of this Act,
of act by Beoese "™~ Sko. 17. That all questions of fact arising under the foregoing pro-
visions_of this Act shall, except as otherwise herein provided, be
. determined by the Board, and there shall be no a peal from the deci-
of a2 o7 aestions gion of the Board on any such question of fact; gut there shall be a
ight of appeal from the Board to the Supreme Court of the District
of Columbia from any ruling or holding on a question of law included
or embodied in a.n{ decision or order of the Board; and, on the same
Buestion of law, from such court to the Court of Appeals of the
istrict of Columbia. In all such appeals the corporation counsel
. __ shall appear for and represent the Board. ’

Intioma-ment for vio- Q. 18. That whoever violates this Act, whether an employer or
his agent, or the director, officer, or agent of any corporation, shall
be deemed guilty of a nmsdemeanor; and, upon conviction thereof,
shall be punished by a fine of not less than $25 nor more than $100,
or by imprisonment not less than ten days nor more than three

_ months, or by both such fine and Imprisonment.
et for dis-  SEc. 19. That any employer and his agent, or the director, officer,

Bloyer :g:mz’ ;2= or agent of any corporation, who discharges or in any other manner

e Sostifiee, discriminates against any employee because such employee has
served or is about to serve on any conference, or has testified or is
about to testify, or because such employer believes that said em-
ployee may serve on any conference or may testify in any investi-
gation or proceedings under or relative to this Act, shall be deemed
guilty of a misdemeanor; and, upon conviction thereof, shall be pun-
ished by a fine of not less than $25 nor more than $100.

blo or en o bons- SEC. 20. That any act which, if done or omitted to be done by any

etc. agent or officer or director acting for such employer, would constitute
a violation of this Act, sha.llu;.io be held to be a violation by the
en.xpleer and subject such employer to the Liability provided for by

ct.

courgction of police.  Spe_ 21, That prosecutions for violations of this Act shall be on

information filed in the police court of the District of Columbia by
. the corporation counsel.

comirily Betion to re-  Spc. 22. That if any woman worker is paid by her employer less

momwagepaid.  than the minimum wage to which she is entitled under or by virtue
of an order of the Board, she may recover in a civil action the full
amount of such minimum wage, less any amount actually paid to her
by the employer, together wﬁiesuch reasonable attorney’s fees as may
be allowe by the court; and any agreement for her to work for less

Title and o than such minimum wage shall be no defense to such action.

Actstated. T T SEC. 23. That this Act shall be known as the ““ District of Columbia
mnmum-wage law.” The purposes of the Act are to protect the
women and minors of the District from conditions detrimental to
their health and morals, rosultix;g from wages which are inadequate
to maintain decent standards o liVing; and the Act in each of its
provisions and in its entirety shall be nterpreted to effectuate these
purposes.

Approved, September 19, 1918,



